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Candidate Quality
Officer applicants know that once commissioned he/she will deploy and be involved in combat operations throughout the world. Given this knowledge of imminent danger and greater demands of the higher mission requirements, it is clear that the quality of officer candidate has not decreased because of the required growth to 202,000. With growth that will be met nearly three years ahead of expected completion, the rapid expansion has senior leaders worried that officer candidate quality will decrease in order to meet the demand for a larger officer corps. The most important quality indicator is reflected in the percentage of individuals graduated from TBS. As the chart indicates, The Basic School has graduated a higher percentage of second lieutenants over the last five
preceding years yet performance, misconduct, and revocations are lower or within the percentage of previous years. This could be attributed to many factors, but the most important factor is that high quality candidates were recruited, shipped, and screened through Officer Candidate School.
Conclusion
Growth has occurred but quality has not suffered, nor have the standards lowered to meet the needs of a larger growing Marine Corps. Many challenges in growing the Marine Corps to 202,000 and achieving that goal three years ahead of schedule still exist, but most important, quality men and women are recruited for the Marine Corps commissioning programs and attend Officer Candidate School.
As MCRC, OCS, and TBS continue to maintain or exceed the previous levels of success, the Marine Corps continues the legacy of commissioning highly qualified second lieutenants. Success, due in part to the quality of today's youth and there commitment to serve their country.
